
Book your place here or contact Sally Docherty
tel: 01905 855279 or email 

s.docherty@worc.ac.uk

You are cordially invited to the  
Worcester Business School Annual Lecture in Association 

with the Institute of Directors  

Women of Influence
 “Something I’ve been giving thought to lately is the 
need for business to focus on experienced women”   

Mivy James   
Head of Consulting National Security & Technical 

Consultant BAE Systems Applied Intelligence

Thursday 31 May 
5.30pm for 6pm start

University of Worcester Arena 
Riverside Campus 

Hylton Road, WR2 5JN

After the lecture you are welcome to join us for light refreshments 

https://www.eventbrite.co.uk/e/women-of-influence-worcester-business-school-annual-lecture-mivy-james-tickets-45797104372


Mivy James is Head of Consulting for 
National Security and Defence and 
Deputy Head of Global Consulting for 
BAE Systems Applied Intelligence. 

Mivy advises government clients 
on large technical transformation 
programmes and also has responsibility 
for over 150 consultants within 
National Security and Defence. 

Mivy is passionate about technology and 
particularly keen to encourage women 
to follow careers in the IT profession. 
She is the founder of the gender 
balance network at BAE Systems which 
strives to support and encourage more 
women to have careers in this field.

Mivy observes and discusses the 
benefits for both business and 
individuals by highlighting:  

 
 
 

 

• The dropout rate for women in 
STEM industries into non-STEM 
roles is higher than it is for 
men throughout their 20s.

• Further, women leave large 
employers during their 30s/ 
40s to go to start ups/ set 
up for themselves.

• Big companies often lack women 
in leadership positions and 
therefore miss out on that diversity 
of thought when it comes to 
setting strategy and direction.

Taken together, these features suggest 
that there could and should be more 
women at more senior levels in these 
organisations, the onus being on those 
companies to do more to reverse the 
trend. One of the main drivers behind 
women leaving is that they don’t see 
role models and therefore don’t believe 
it’s possible to progress due to a lack 
of women in senior management.




